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f^ ./^ . ■ 

w' AGREEMENT BETWEEN S^ 

N>iTldNALPtJBIIC RADIO, INC AN^ 
THE AMERICAN FEDERATION OF TELEYISION AND RADIO ARtlSTS 



Tliis Agreement is between the American Federjation of Television an<i S^io Artists and 
Baltimore Local {Jf^FTRA}, and National Public Radio, Inc. (NPR), aD.C. nonprofit corporation, 



ijs V/ashington- 



ARTICLE 1 



RECOGNITION 



Pursuant to Section 9(a) of the Igatioiial Labor Relations Act, as amended, it is agreed thai 
exclusive representative of all CT^ployees in the unit set forth below found to be appropriate for 
collective bargaining vrfth respect to rates of pay, wages, hours of employment, or other 
employment 



AFTRAisIhe 

the purposes of 

conditions of 



U.S,-based production employees, editorial assistants^ librarians and transcript 
wherever ' employed by NPR, but excluding ofgce clerical employees, 
employees, freelancers, guards, and supervisors as defined in the Act. 



coordinators 
engineering 



ARTICLE 2 



NONDISCRIMINATION 



A- E<jual Oppor[tumty. National Pul}Uc Radio Js an equal opportunity employer. The 
agree not to discriminate on the basis of r^ce,. colpr,,reiligioni national origin, sex, age 
disability^ or any other basis protected by law. 



Compfjiy 



andAFTRA 
sexual orientation. 



B, Third- Party pDispute Resptation. Tliis section addresses "claims" (not grievances), whicb 
any dispute between a unit employee and l?i*H(incl^^ officers, directors,^mployees and 

the scope of their kuties) arising under any state or federal statute or common law ("Claim")- 



L No uiiit employee will file any suit against NPR arising from any Claim until the 
submitted to fact-finding as hereafter set iforth, provided l3iat nothing herein deprives ariy 
who is dissatisfied with the tecoimnendatiouGf the ^ct-finder of any ri^t to pursu^ 
against NpR withi respect to the Claim. 



Any Claim will be resol^^^ tiy a fact-findmg proceeding administered: by the 
Association under its National -Rule? for the Resoliitiori of Ernploymejit Disputes (the 
The fiK^fe^findingproGeedit^ expeditiously in fight pf the nature of the 

of the parties. The parties will advise each other within 30 days of the decision - 
whether tfaey apcept or reject that decision. 



3, Theiact>iindfeg:procepdiiigfQr an^ Claim will be sulgect to the fbllowmg: 



If tte^ir$)loyee chppses to be^pepr^ented during the fectrfinditig proceeding by a 
Wsp a lawyer,;. If the unit employee elects not tp ha represented by a ] 
;edmg, then NPR will use a non-lawyer. The employee will make such an e 
after a demand for fact-finding is filed. In the absence pf such an election, 
aw^er or a non-lawyer representative- 



may 
proceedm; 

days 
a!^ 



b. The parties will not fife briefs unless requested by the fact-finder. 



Any btatute, of limitattons applicable to a Claim wijl he deemed tolled and stayed 



from the date of 
filing A^ demand for fact-finding until the; date of the factrfiader*s recommendatiDn, However, an 
emplloyee will be entitled to fi;l& a charge of discrimination if necessary to preserve jurisdiction. 



are defined as 
ageiits acting m 



Ciaim ha5 been, 
unit employee 
judicial action 



Ameifioaa Arbitration 

"AAA Rules"). 

claim and needs 

df the fact-finder 



hiwy^ 



er, then NPR 
during the 
action within 14 
may use either 



lawyer 



NPR 
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d, NPR will not take any a<K^erse action a^irist any peirsoti appealing as a witness ki sujch^fnx^o&^^i^ 
because of such an appearance. 

e. Each party will bear its own attorneys' fees (if any) for the feet-finding, except fiiat in ^e event the 
employee prevails^ the fect-frnder will recommend th^t NPR reimburse the employee's rieasonahfe 
fees for lepresentation. The determinaiipii \^efher aii employee has pr?evailed: w^lf be b^ed i^>0ee 
the statale ox fe^ imder ^i<^ fe ci^^ N^R^^t pay flie^^3C^ 

ai0 any^cfeai^es of the ifeij^^ 

£ The fact-finding record, including any demands, pleadings, motions, testmiony, exhibits^ briefs^ 
awards, or other documents of any kind, will not be admitted in any subsequent judicial or 
administrative proceeding arising from that Claim, and neither party shall refer to the outcome of 
anj^ f act^firij&tg in such a proceeding* 

g^ In the eveut NPR rejects the recommendations of the faot^find^ and the employee subsequienfly 
pr^ails; before a court oic administrative body, NPR will; pay the greater of (1)^ any amouMs awaded 
by^lhe court or administrafive bddy, or (2) 1 10% of the rtiaiosrWholfe relief xecctomenS^ 
finder fof aii individual eni^lpyee (bac^pay^ front pay or restoration qf benefits)^ but exctt^^ng ^jity 
recommendations, for co^ipensatoiy(ri:puftiti\^ 

ARTICUE 3 MANAGEMENT KIGBTTS 

Although NPR has certain rights^ it is desirable to exercise such rights in a manner that^ to flip extent 
reasonable^ has the support of AFTRA^ and enraurages positive labor-management relations. NPR will discuss:: 
with AFTRA file reasons for exercising its rights with respect to any changie fliat will substantively afiect th^- ; 
terms and cohditions of employment of unit employees. The parties will rrtalce reasonable ef£>rts to proceed 
expediti<i)usly under this provision. This paragraph shalt not be construed as a waiver by NPR or^^FllRA of:, 
their respective rights urider the contract 6r the National Labor Relations Act 

Except as expressly modified or restricted by a specific provision of this Agreement^ all statutory and inherent 
managerial rii^ts, prerogatives,, and fiinctions are retained and vested exclusively in NPR^ including, but not 
limited to, the rights in accordance virlth its sole and exclusive judgment and discretion: to determine fiie\number 
of employees to be employed; to fiire employees; to assign and direct theh work; to promote and .transfer 
employees; to maintain the efficiency of operations; to determine the personnel by and-feciiities. in which 
operations arc conducted; to use temporary employees to perfonn work or services; to close down or relocate 
NPR*s operations or any part thereof; to expand, reduce^ alter,^ combing, transfer, assign^: or.cease any job, 
department, operation, or service; to control and regelate the use of fecilities, equipment and other prOpertjf of 
NPR; to determihe the numtoer,, location and operation of departinents,j divisions,, and all! other ufcti3Es of the 
Conipaaiy; to issue, amend and revise policies, riiSes, regulations, and practices; to determine the servi<|es to be 
rend^^d; and to tdce whatever action to determine, manage and fulfill tiie mission of NPR and to direct NPR 
employees. NPR's failure to exercise any ri^t, prerogative, or ftinction hereby resented to it, or the exercise of 
any such right, prerogative, or function in^a particular way, will not be considered a waiver of NPR'siri^t to 
exercise sudi right, prerogative, or function or preclude it from exercising the same fir) sortie other way npt in 
conflict with^e exprbss provisions c^ this AgrejE^ment Manageinefet agrees to exercise all its ri^ts=Te4soi|aMy 
and iiot act til aiiarbitrajyWcapriciqtisf manner in carrying out the terms of the coHectiye bargaining agreemedt. 

ARTICLE 4 TJNION SECOHITY 

During tiie term of this Agreemerit, NPR will employ for the positions coyered by this: Agreement only 
those who are members of AFTPA in good standing (defined as payment of uniformly required initiation fees 
and unifonnly required dues) or who apply for membership during the first 30 calendar days of employrnent and 
maintain membership in good stariding. NPR will notify AFTRA proniptly whenever an. employee is hired 
under this Agreeniisit of ceases to be e^ Agreement. AFITIA agi;ees that it is ahd \v^ 

to be an open Ihiion and that it will keep its membership rolls open andiwill admit^to:! membstsbip^all eligible, 



